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§ 408.710 What must your report in-
clude? 

When you make a report, you must 
tell us— 

(a) The name and social security 
number of the person to whom the re-
port applies; 

(b) The event you are reporting and 
the date it happened; and 

(c) Your name if you are not the per-
son to whom the report applies. 

§ 408.712 How should you make your 
report? 

You should make your report in any 
of the ways described in this section. 

(a) Written reports. You may write a 
report on your own paper or on a print-
ed form supplied by us. You may mail 
a written report or bring it to one of 
our offices. 

(b) Oral reports. You may report to us 
by telephone, or you may come to one 
of our offices and tell one of our em-
ployees what you are reporting. 

(c) Other methods of reporting. You 
may use any other suitable method of 
reporting—for example, a telegram or a 
cable. 

§ 408.714 When are reports due? 

(a) A reportable event happens. You 
should report to us as soon as an event 
listed in § 408.708 happens. 

(b) We request a report. We may re-
quest a report from you if we need in-
formation to determine continuing en-
titlement or the correct amount of 
your SVB payments. If you do not 
make the report within 30 days of our 
written request, we may determine 
that you may not continue to receive 
SVB. We will suspend your benefits ef-
fective with the month following the 
month in which we determine that you 
are not entitled to receive SVB because 
of your failure to give us necessary in-
formation (see § 408.803). 

Subpart H—Suspensions and 
Terminations 

AUTHORITY: Secs. 702(a)(5) and 810(d) of the 
Social Security Act (42 U.S.C. 902(a)(5) and 
1010(d)). 

SOURCE: 69 FR 25955, May 10, 2004, unless 
otherwise noted. 

§ 408.801 What is this subpart about? 

This subpart explains the cir-
cumstances that will result in suspen-
sion of your SVB payments or termi-
nation of your SVB entitlement. 

SUSPENSION 

§ 408.802 When will we suspend your 
SVB payments? 

(a) When suspension is proper. Suspen-
sion of SVB payments is required when 
you no longer meet the SVB qualifica-
tion requirements (see subpart B of this 
part) and termination in accordance 
with §§ 408.814 through 408.818 does not 
apply. (This subpart does not cover sus-
pension of payments for administrative 
reasons, as, for example, when mail is 
returned as undeliverable by the Postal 
Service and we do not have a valid 
mailing address for you or when your 
representative payee dies and a search 
is underway for a substitute represent-
ative payee.) 

(b) Effect of suspension. When we cor-
rectly suspend your SVB payments, we 
will not resume them until you again 
meet all qualification requirements ex-
cept the filing of a new application. If 
you request reinstatement, you are re-
quired to submit the evidence nec-
essary to establish that you again meet 
all requirements for eligibility under 
this part. Your SVB payments will be 
reinstated effective with the first 
month in which you meet all require-
ments for eligibility except the filing 
of a new application. 

§ 408.803 What happens to your SVB 
payments if you fail to comply with 
our request for information? 

(a) Effective date of suspension. We 
will suspend your SVB payments effec-
tive with the month following the 
month in which we determine in ac-
cordance with § 408.714(b) that you may 
no longer receive SVB payments be-
cause you failed to comply with our re-
quest for necessary information. 

(b) Resumption of payments. When we 
have information to establish that SVB 
is again payable, your benefit pay-
ments will be reinstated for any pre-
vious month for which you continue to 
meet the requirements of § 408.202. 
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